Q As the financial impact of COVID-19 on the public sector workforce continues,

dl::j Employee emergency savings
benefits make good business sense

Few public employee benefits are focused on emergency savings
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Helping employees build emergency savings may be particularly
important for certain cohorts:

Low- and medium-income plan participants Early-career workers are more likely to have had to
who have saved for emergencies since the spend any money from their emergency fund to
pandemic are half as likely to tap their retirement make ends meet (46% for under age 40 vs. 38% for
savings (8% vs.16%).° ages 40-59 and 29% for ages 60+).6

The benefits of building employee emergency savings

Financially literate employees have:? Improving employee emergency savings:’

* Higher productivity = Helps avoid loans and withdrawals from

= Improved morale retirement plans

= Lower absenteeism = Familiarizes participants with plan platforms
= Lower stress = Serves as a competitive benefit in workforce

= Lower health care costs recruitment and retention
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